Table of Contents
The board and its role
Board composition

4

Board independence

4

Tenure

5

Director selection and succession planning

5

Induction and professional development

6

Conflicts of interest

6

Access to information and advice

6

Board committees

6

Performance evaluation

7

Board skills matrix

8

Remuneration

9

Non-executive director remuneration

9

Senior executive remuneration

9

Risk identification and management

9

Role of the board

9

Role of management

9

Business and sustainability risks

10

Governance Policies

2

3

SRG GLOBAL 2021 CORPORATE GOVERNANCE STATEMENT

11

Corporate Governance
Statement
SRG Global Limited (‘SRG Global’ or the ‘Company’)
has adopted the 4th edition of the ASX Corporate
Governance Principles and Recommendations
released in February 2019 (‘ASX Principles and
Recommendations’).
As required by ASX Listing Rule 1.10.3, SRG Global is
required to report compliance with the ASX Principles
and Recommendations on an “if not, why not” basis in
an Appendix 4G and annual corporate governance
statement.
The Board has established a framework for managing
SRG Global, including adopting corporate governance
practices, internal controls and risk management
processes that it considers appropriate for its business
as summarised in this Statement.
Except as otherwise stated, the Company has followed
the ASX Principles and Recommendations during the
reporting period.
This Statement was approved by the Board of SRG
Global and is current as at 24 August 2021. It should
be read in conjunction with information on SRG
Global’s website (https://srgglobal.com.au) including
the 2021 Annual Report.

The Board and Its Role
The Board
The Board remains responsible for the overall
governance and performance of SRG Global. The
Board delegates to the Managing Director (‘MD’) and
the executive management team matters involving the
implementation of corporate strategy and management
of SRG Global’s business.
This Charter sets out the Board’s role, powers and
duties and establishes the functions reserved for the
Board and those which are delegated to management.
The Board’s responsibilities as set out in the Board
Charter remain as follows:
•

Selecting, appointing and evaluating from time to
time the performance of, determining the
remuneration of, and planning succession of, the
MD;

•

Contributing to and approving management
development of corporate strategy, including setting
performance objectives and approving operating
budgets;
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•

Reviewing, ratifying and monitoring systems of risk
management and internal control and ethical and
legal compliance;

•

Monitoring corporate performance and
implementation of strategy and policy;

•

Approving acquisitions and divestitures, and
monitoring capital management;

•

Monitoring and reviewing management processes
aimed at ensuring the integrity of financial and other
reporting; and

•

Developing and reviewing corporate governance
principles and policies.

The diagram below (Image 1) on page 4, summarises
SRG’s governance framework and the functions
reserved for the Board in accordance with the Board
Charter.

Image 1: SRG Global Governance Structure

The Board
The board’s role is to:

Delegations

•

Represent and serve the interests of shareholders
by overseeing and appraising SRG’s strategies,
policies and performance.

•

Protect and optimise SRG Global’s performance
and build sustainable value for shareholders in
accordance with any duties and obligations
imposed on the Board by law and SRG Global’s
Constitution

•

Set, review and ensure compliance with SRG
Global’s values and governance framework

•

Ensure shareholders are kept informed of SRG
Global’s performance and major developments
affecting its state of affairs; and

•

Review and monitor the risk management
framework to ensure all policies, processes, audit
programs and remedial actions are adequate.

Delegation

Accountability

& Oversight

& Reporting

Delegations

Audit Committee

Remuneration &
Nomination
Committee

These Committees review matters on behalf of the
Board and, as determined by the relevant Charter of
each Committee:

Recommendations
& Reporting

•

Refer matters to the Board for decision, with a
recommendation from the Committee, or

•

Decide matters (where the Committee has
delegated authority) and then report to the Board
as required, SRG Global’s performance and major
developments affecting its state of affairs.

The Managing Director (‘MD’)
The management function is conducted by, or under the
supervision of, the MD as directed by the Board (and by
other officers to whom the management function is
properly delegated by the MD).
The MD is responsible for implementing strategic
objectives, plans and budgets approved by the Board.
Delegation
& Oversight

Accountability
& Reporting

Senior Management

Board Composition
Board composition is determined in accordance with
SRG Global’s Constitution, the Board Charter and the
Remuneration and Nomination Committee Charter.
The composition of the Board is set out below.
Initial
Position
Director
Appointment
Date
Non-executive
Mr Peter McMorrow 11 September
Chairman
2018
Managing
Mr David Macgeorge 11 September
Director
2018
Non-executive
Mr Michael Atkins 11 September
Director
2018
Non-executive
Mr Peter Brecht
11 September
Director
2018
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The qualifications and experience of the members of
each Board Committee can be found in the 2021
Annual Report.
Details of the number of Board and Committee
meetings held, and attendance at those Board and
Committee meetings during the reporting period can
be found in the 2021 Annual Report.
Board Independence
The independence of a Director is considered by the
Board as ‘independent of management and free of any
business or other relationship that could materially
interfere with, or could reasonably be perceived to
interfere with, the exercise of their unfettered and
independent judgment’.
Guidelines remain as previously adopted by the Board,
set out in the Board Charter, which are used to guide
independence assessments and are based on the
definition of independence set out in the ASX
Principles and Recommendations.

The Board generally considers, in accordance with the
guidelines, a director to be independent if they are not
members of management and they:
•

Are not employed in an executive capacity by the
Company or another group member, and where
they were previously employed in such a capacity,
there has been a period of at least three years
between ceasing such employment and serving on
the Board;

•

Have not within the last three years been a partner,
director or senior employee of a provider of material
professional services to the Company or another
group member;

•

Have not within the last three years been in a
material business relationship (eg as a supplier or
customer) with the Company or other group
member or an officer of or otherwise associated
directly or indirectly someone with such a
relationship;

•

Are not a substantial shareholder of the Company,
or officer of, or otherwise associated directly or
indirectly with, a substantial shareholder of the
Company;

•

Have no material contractual relationship with the
Company or another group member, other than as
a director of the Company;

•

Do not have close family ties with any person who
falls within any of the categories described above;

•

Have not been a director of the Company for such a
period that his or her independence may have been
compromised; and

•

Are free from any interest, business or other
relationship which could, or could reasonably be
perceived to, materially interfere with the director’s
ability to act in the best interests of the Company.

The materiality of a director’s interests, position,
association or relationship is considered by the Board
on a case by case basis.
Having regard to these criteria, the Board considers
that three of its four members of the Board are
independent, as set out below.
Director
Mr Peter McMorrow
Mr Michael Atkins
Mr Peter Brecht

Independent
Yes
Yes
Yes

The Board considers that Mr David Macgeorge
(Managing Director) is not independent on the basis
that he holds an executive position with the Company.
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The Board assesses the status of each Director
annually to determine if they remain independent.
Tenure
In accordance with SRG Global’s Constitution, and as
required by ASX Listing Rules, a director must not hold
office (without re-election) past the third Annual
General Meeting following the meeting at which the
director was last elected or re-elected.
Directors who retire by rotation are eligible for reelection. When a vacancy is filled by the Board during
a year, the new director must stand for election at the
next Annual General Meeting.
The requirements relating to retirement from office do
not apply to the MD.
Each director’s suitability for re-election will be
considered on a case-by-case basis, having regard to
individual performance.
Director Selection & Succession Planning
Board succession planning is based on the objective
that the Board comprise directors with a broad range
of skills, expertise and experience from a range of
backgrounds.
A brief overview of the process for the selection and
appointment of new directors is set out below.
Policy in relation to section and appointment of
new directors
Factors to be considered when reviewing a potential
director candidate include the skills, experience,
expertise and personal qualities that will best
complement Board effectiveness, the existing
composition of the Board, the capability of the
candidate to devote the necessary time and
commitment to the role and potential conflicts of
interest.
The identification of potential director candidates may
be assisted by the use of external search
organisations as appropriate. Appropriate background
checks are conducted before appointing a director or
putting forward to shareholders a candidate.
Remuneration and Nomination Committee
Recommendation
The Remuneration and Nomination Committee has
responsibility for making recommendations to the
Board on matters such as succession plans for the
Board and suitable candidates for appointment to the
Board.
Appointment
An offer of a Board appointment must be made by the
Chairman only after having consulted all directors, with

any recommendations from the Remuneration, and
Nomination Committee having been circulated to all
directors.
At the time of appointment of a new Non-executive
Director, the key terms and conditions relevant to that
person’s appointment are set out in a letter of
appointment. All current Non-executive Directors have
been provided with a letter setting out the terms of
their appointment.
Shareholder Communications
When candidates are submitted to shareholders for
election or re-election, SRG Global includes in the
notice of meeting all information in its possession that
is material to the decision whether to elect or re-elect
the candidate.
Induction & Ongoing Professional
Development Opportunities
Under its Charter, the Remuneration and Nomination
Committee is responsible for ensuring that an effective
director induction process is in place, and for regularly
reviewing its effectiveness. An induction program is
currently in place.
The Company also offers appropriate professional
development opportunities for directors to ensure that
they are kept up to date with developments in the
industry both locally and at an international level.
Management also briefs the Board on relevant
industry, regulatory and legal developments.
SRG Global recognises the importance of directors
receiving the information and support that they require
to effectively discharge their role and responsibilities
as directors.
In addition to updates from management on issues
affecting the SRG Global business and the industries
and markets within which it operates, SRG Global is
supportive of directors attending external training and
information sessions to supplement the education they
receive internally and appointing specialist advisors
where required.
Conflicts of interest
Directors are required, in accordance with the
Corporations Act, to declare the nature of any interest
they have in business to be dealt with by the Board.
Except as permitted by the Corporations Act, directors
with a material personal interest in a matter being
considered by the Board may not be present when the
matter is being considered and may not vote on the
matter.
Access to Information & Independent
Advice
Each director individually as well as the Board
collectively, has the right to seek independent
professional advice, subject to written approval of the
Chairman, at SRG Global’s expense.
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The Company Secretary, who is accountable to the
Board through the Chairman, provides advice and
support to the Board and is responsible for all matters
to do with the proper functioning of the Board.
Board Committees
Committees are established from time to time by the
Board to streamline the discharge of its
responsibilities.
The permanent standing Committees of the Board,
and their key responsibilities, are set out below. All
standing Committees have a formal Charter which sets
out their role and responsibilities, membership
requirements and administrative matters.
Audit Committee
The primary responsibilities of the Audit Committee
are:
• Assess financial controls and systems
•

Financial reporting

•

Overseeing the appointment, administration and
removal of the external auditor

•

Overseeing the relationship with the external
auditor

The current members of the Audit Committee are:
Director
Mr Michael Atkins
Mr Peter McMorrow

Position
Chair
Member

The Chair and members of the Audit Committee are
considered to be independent.
The Committee met three times during the reporting
period.
The Company Secretary keeps Minutes of meetings of
the Committee and, after approval by the Committee
chair, are presented at the next Board meeting.
The Committee has rights of access to management
and auditors (external and internal) without
management present, and rights to seek explanations
and additional information from both management and
auditors.
SRG Global’s external auditor is BDO. The Audit
Committee provides a link between the external
auditors, the Board and management. It also has the
responsibility (subject to Corporations Act
requirements) for the appointment and remuneration of
the external auditor, as well as for evaluating its
effectiveness and independence.
Where a periodic corporate report is not required to be
audited or reviewed by an external auditor,
Management conducts the same comprehensive
internal verification processes as followed for an
external audited report up to receiving final auditor

signoff/approval, This process includes layers of peer
review, subject matter expert, and board approval
where appropriate, to ensure the report is materially
accurate, balanced and provides investors with
appropriate information to make informed investment
decisions.
Remuneration and Nomination Committee
The primary responsibilities of the Audit Committee
are:
• Assess remuneration policy
•

Review employee incentive plans

•

Non-executive director remuneration

•

Executive directors and senior executive
remuneration

•

Board composition

•

Director succession planning

•

Board, committee and director performance
evaluations

•

Diversity

The current members of the Remuneration and
Nomination Committee are:
Director
Mr Peter Brecht
Mr Peter McMorrow

Position
Chair
Member

The Chair and member of the Remuneration and
Nomination Committee are considered to be
independent.
The Committee met two times during the reporting
period.
Minutes of meetings of the Committee are kept by the
Company Secretary and, after approval by the
Committee chair, are presented at the next Board
meeting.
The Committee makes recommendations to the full
Board on the size and composition of the Board and
the criteria for Board membership, assists the Board
as required in relation to the performance evaluation of
the Board, its committees and individual directors and
is responsible for oversight of the Diversity and
Inclusion Policy and reviewing diversity metrics.
The Committee also reviews key aspects of SRG
Global’s remuneration structure and arrangements and
make recommendations to the Board.
Performance Evaluation
The Company has established performance evaluation
processes for the Board, Committees, individual
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directors and senior executives. These are
summarised below.
Board, Committees and Directors
On at least an annual basis, directors provide
feedback in relation to the performance of the Board
and its Committees.
The MD will also provide feedback from senior
management in connection with any relevant issues.
Feedback will be discussed by the Board, and
consideration given as to whether any steps should be
taken to improve performance. Where appropriate,
assistance may be obtained from third party advisers.
MD and senior executives
The performance of the MD and senior executives is
monitored against the Group’s consolidated business
plan and relevant divisional business plans throughout
the year and a performance evaluation of all senior
executives is undertaken annually with their respective
manager and, in the case of the MD, the Board.
The performance of the MD is reviewed at the nonexecutive session of each Board meeting and then
feedback is provided to the MD via the Chairman post
the conclusion of the Board meeting.
The terms of the employment of SRG Global’s senior
executives are set out in an employment contract. The
performance evaluation process is conducted having
regard the expectations and responsibilities associated
with the executive’s role, as well as any relevant
contractual provisions.
Performance evaluations took place during the
reporting period in accordance with the processes
described above.
Board Skills
SRG’s directors cumulatively have a broad range of
industry, financial and other skills and extensive
experience and knowledge.
Set out below are the skills, experience and diversity of
the directors in office as at the date of this Statement.
Board Skills Matrix
The following table sets out the current board skills
matrix which measures quantitative and qualitative
skills relevant to the nature of the Company and the
industries in which it operates.
Any development opportunities are taken into account
in the Company’s professional development initiatives
for the Board.

Skill & Description

Skill & Description

Executive Leadership
Experience
Evaluating the performance of
senior management, overseeing
strategic human capital planning,
industrial relations, organisational
change management programmes
and sustainable success in
business at a senior level.

Major Projects
Contract negotiations, project
management, projects involving
large-scale outlays and projects
with long-term investment
horizons.

Finance, Commerce &
Accounting
Financial accounting and
reporting, commercial accumen,
internal financial controls and
corporate finance.

Capital Markets
Expertise in capital markets
including commitment to
sustainability initiatives, social
responsibility, and investor
engagement.

Legal & Corporate Governance
Experience in corporate
governance principles, working in
a legal and/or regulatory
environment and/or dealing with
legal and regulatory matters in an
executive role in an organisation,
and identifying key issues and
developing appropriate policy
parameters.

Risk Management & Compliance
Applying broad based risk
management frameworks in
various regulatory or business
environment, identifying key risks
to an organisation related to key
areas of operations, monitoring
risk and compliance.

Health, Safety & Environment
Workplace health and safety and
environmental experience,
implementing health safety and
wellbeing strategies, proactive
identification and prevention of
health, safety and environmental
risks.

Strategy
Identifying and critically assessing
strategic opportunities and threats
to the organisation and,
developing and implementing
successful strategies in context to
an organisation’s policies and
business objectives.

Legend:
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Board

Remuneration
Non-executive Director Remuneration
Non-executive Directors receive a fixed amount of fees
for their services, determined having regard to:
•

The level of fees paid to non-executive directors of
other comparable companies;

•

The size and complexity of SRG Global’s
operations; and

•

The responsibilities and work requirements of
Board members.

Senior Executive Remuneration
The Board has adopted a policy that senior executive
remuneration will:
•

•

Encourage executives to improve SRG Global’s
overall performance and to enhance shareholder
value;
Motivate executives by providing the opportunity to
be rewarded for the achievement of financial
performance and safety outcomes;

•

Reward superior performance; and

•

Ensure remuneration is competitive by market
standards.

The intention of the Board is to align executive reward
to the performance of the Company. To achieve this,
the “at risk” element is linked directly to achieving
business results.
Under SRG Global’s Securities Trading Policy
(discussed in further detail below), senior executives
are not permitted to hedge their exposure in respect of
unvested equity-based rewards they receive as part of
their remuneration.

overseeing the identification and management of risk
across the business as a whole.
The Board believes this is appropriate in SRG Global’s
circumstances having regard to the size of the
Company and the Board. This will be reassessed in 12
months to determine whether this approach remains
suitable.
In fulfilling its risk-related functions, the Board will
monitor whether:
•

SRG Global’s ongoing risk management program
effectively identifies areas of potential risk;

•

Adequate policies and procedures have been
designed and implemented to manage identified
risks;

•

A regular program of audits is undertaken to test
the adequacy of and compliance with prescribed
policies; and

•

Proper remedial action is undertaken to redress
areas of weakness.

In line with the ASX Principles and Recommendations,
SRG Global’s risk management framework will be
reviewed annually by the Board.
Role of Management
Responsibility for the implementation of the risk
management framework rests with the MD, who
delegates responsibility for day-to-day risk
management activities to the appropriate level of
management within the Group.
Risk management and internal control processes that
have been put in place by management include:
•

Annual budgeting and monthly reporting systems
for all business units, which enable progress
against the strategy and annual plan to be
monitored, trends to be evaluated and variances to
be acted upon;

•

Tendering and new business procedures and limits
of authority;

•

Procedures relating to capital expenditure, asset
and liability management;

•

Appropriate due diligence procedures for corporate
acquisitions and disposals;

•

Safety, quality and environment policies;

•

Reports by the Chairman of the Audit Committee to
the Board of the minutes of each meeting held by
this committee;

•

A comprehensive Group-wide insurance program.

Further information relating to the remuneration of the
Non-executive Directors and senior executives is set
out in the Remuneration Report included in the 2021
Annual Report, available on the Company’s website.

Risk Identification &
Management
Role of the Board
The Board is responsible for satisfying itself that a
sound system of risk management exists and that
internal controls are effective.
The Board has reaffirmed its position to not establish a
separate risk committee at this time. While the Audit
Committee’s role extends to the identification and
management of financial risk, the full Board retains
responsibility for setting SRG’s risk framework and
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SRG does not currently have a dedicated internal audit
function at this time, although it will re-assess whether
it is appropriate to establish a dedicated function as
the size and scale of the organisation increases.

reporting and reviews, introduction and adherence to
corporate governance policies and processes, a global
insurance program, contracting standard, SRG
Global’s Code of Conduct and contract risk training.

In the absence of an internal audit function, the Board
and management are both conscious of the need to
evaluate and continually improve the effectiveness of
SRG Global’s risk management and internal control
processes.

A rigorous and structured approach to the selection,
the execution and the close out of a project is critical to
ensure its success.

Enhancements to the existing risk management
processes and internal control processes described
above that have been approved by the Board (and
which management is making progress towards
implementing) include:
•

The development of a company-wide Risk Register
process that will be used both as an effective tool in
identifying and mitigating key risks to the business
(which will build on the similar Critical Risk Process
already in existence for OHSE);

•

Introduction of a standard on effective contract risk
management; and

•

Targeted employee training covering the code of
conduct and key contract risk areas.

The Executive Committee provides additional
resources in order to ensure that the risks associated
with its operational sites and domestic and
international locations are effectively managed. The
Committee focuses on key operational issues and the
development of strategy for the Company. This
Executive Committee meets monthly.
Business and Sustainability Risks
SRG Global’s management of material risks and the
systems SRG Global has in place to manage these
risks include the following.
Occupational Health Safety and Environment
This risk is categorised as environmental, social and
economic risk and is managed through the critical risk
registry and the establishment of Zero Harm
leadership team.
The loss of life, injury or impact on health to person or
effect on the environment is not only a key risk but a
core value of SRG Global to prevent these risks.
The establishment of critical risks registry, the national
zero harm leadership team and clear company
objectives and procedures to reduce the number of
incidents, mitigate critical risks and take proactive
measures to drive zero harm are all company
initiatives that have been implemented to mitigate this
risk.
Project Risk
This risk is categorised as environmental, social and
economic risk and is managed through monthly project
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Policies, processes and procedures assist to identify
the risks from bid stage through contract negotiation
and contract administration.
The assessment and evaluation of the risks includes,
amongst other things, the right selection of project,
client, partners, suppliers and people.
Ongoing assessment and if necessary, treatment of
the risk involves tender reviews and monthly/quarterly
reviews.
Financial Risk
This risk is categorised as economic risk and is
managed through detailed budgeting and forecasting,
monthly reporting systems, delegation of authority
matrix with limits of authority and a global insurance
program.
Financial risk including internal cost overruns,
increasing debtors, external market conditions and the
existence of legacy matters are all risks to the
objectives of delivering sustainable returns for
shareholders and securing growth.
Comprehensive budgeting, monthly reporting and
authority matrix are some of the many risk
management tools which ensure the highest level of
due diligence in assessing and managing financial risk
to SRG Global as a company.
Country Risk
This risk is categorised as social and economic risk
and is managed through corporate services review of
international operations and engagement of external
(internationally experienced) advisors for audit, advice
and assistance.
SRG Global has both the benefit and the risk of
operating globally. With operations in other countries
SRG Global must ensure both local regulatory and
customary requirements are complied with.
SRG Global has sourced and engaged local experts, is
conducting reviews and ensuring the management of
risk is dealt with through a number of processes,
policies, procedures, audits and other systems which
serve to identify, evaluate and treat the risk.
Board Reviews
The Board reviews operational and key financial risks
at regular Board meetings including presentations from
the senior management.

Managing Director and CFO Declaration
The MD and the Chief Financial Officer (‘CFO’) provide
a declaration to the Board that, in their opinion, SRG
Global’s financial records have been properly
maintained and the financial reports comply with the
appropriate accounting standards and give a true and
fair view of the financial position and performance of
SRG, and that their opinion has been formed on the
basis of a sound system of risk management and
internal control which is operating effectively.
The MD and the CFO have provided this declaration to
the Board for the year ended 30 June 2021.

Governance Policies

•

(Have each other’s backs): we’re stronger as one
team. We look out for each other and keep each
other out of harm’s way.

SRG Global’s Code of Conduct is available on its
website at https://srgglobal.com.au/who-weare/corporate-governance/.
Diversity & Inclusion
SRG Global has established a Diversity and Inclusion
Policy to actively facilitate a more diverse and
representative management and leadership structure.
The gender diversity statistics for SRG Global for the
reporting period can be found within the Workplace
Gender Equality Report which is available on the
Company’s website.

Code of Conduct
Continued maintenance of the highest standards of
ethical conduct within the Company is a commitment
of SRG Global.

The Board is aware that the nature of the industries
that SRG Global operate in have traditionally attracted
a significant higher number of men to woman in the
workforce.

Accordingly, the Board adopted a formal Code of
Conduct which defines the professional standards of
behaviour required in the conduct of the Company’s
affairs, and emphasises that its people are expected to
comply with the law, act honestly and with integrity, not
place themselves in situations which result in divided
loyalties, use the Company’s assets responsibly and
be responsible and accountable for reporting and
investigating unethical practices.

SRG Global’s Diversity and Inclusion Policy and the
most recent Workplace Gender Equality Report are
available on the Company’s website at https://
srgglobal.com.au/who-we-are/corporate-governance/.

The Code is designed to ensure SRG Global strives
towards its commitment to corporate responsibility and
sustainable business practice and is built around SRG
Global’s core values.
SRG Global believes that it is not only what we
achieve but how we achieve it that makes us who we
are. An effective Code of Conduct is more than a
document; it is a culture. In turn we expect that the
values and principles of the Code of Conduct are more
than a guideline or policy but a way of life both during
and outside work hours. It is our people that make us
who we are; our people create our reputation.
The Company’s values are:
•

(Live for the challenge): we live to solve problems
and have the courage to challenge the status quo
and what’s considered possible;

•

(Smarter together): individually, we’re all pretty
smart but when we pool our resources and work
together as one, we’re capable of taking on the
world;

•
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100% accountability, zero excuses; and
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Securities Trading Policy
SRG Global has a Securities Trading Policy that
provides guidance on trading in company securities.
Directors, Senior Executives and certain employees
are restricted to times and circumstances in which they
may buy or sell shares in the Company under the
Policy.
Directors must advise the Company Secretary, who in
turn advises ASX, of any transactions conducted by
them in the Company’s securities within five business
days after the transaction occurring.
Margin lending arrangements by directors is prohibited
under the Policy.
SRG Global’s Securities Trading Policy is available on
its website at https://srgglobal.com.au/who-weare/corporate-governance/.
Continuous Disclosure
SRG Global is committed to complying with its
disclosure obligations under the Corporations Act and
ASX Listing Rules to keep the market fully informed of
information which may have a material effect on the
price or value of SRG Global’s securities.
Recognising the importance of these obligations, the
Board adopted a Continuous Disclosure Policy to
formalise the arrangements in place to ensure
compliance with the obligations.
SRG Global’s Continuous Disclosure Policy is
available on its website at https://srgglobal.com.au/
who-we-are/corporate-governance/.

Whistleblower Policy
SRG Global is committed to conducting all of its
business activities fairly, honestly with integrity, and in
compliance with all applicable laws, rules and
regulations. Its Board, management and employees
are dedicated to high ethical standards and recognise
and support the Company’s commitment to
compliance with these standards.
The Company has adopted a Whistleblower Policy to:
•

•

encourage and support people to feel confident to
speak up safely and securely if they become aware
of wrong-doing or illegal or improper conduct within
the Company;
provide information and guidance on how to report
such conduct, how reports will be handled and
investigated in a timely manner and the support and
protections available if a report is made;

•

set out the responsibilities of the Company and its
management in upholding the Company’s
commitment to reporting any illegal, unethical or
improper conduct; and

•

promote ethical behaviour and a culture of speaking
up to deter wrong-doing.

SRG Global’s Whistleblower Policy is available on the
Company’s website. Any material breaches of the
Whistleblower Policy are reported to the Board or a
committee of the Board.
Anti-Bribery and Corruption Policy
SRG Global is committed to conducting all of its
business activities fairly, honestly with integrity, and in
compliance with all applicable laws, rules and
regulations. Its Board, management and employees
are dedicated to high ethical standards and recognise
and support SRG Global’s commitment to compliance
with these standards.
In particular, SRG Global is committed to preventing
any form of corruption and bribery and to upholding all
laws relevant to these issues, including the AntiCorruption Legislation. In order to support this
commitment, SRG Global has adopted a Anti-Bribery
and Anti-Corruption Policy (ABC Policy) to ensure that
it has effective procedures in place to prevent
Corruption and Bribery.
SRG Global’s ABC Policy is available on the SRG
Global’s website. Any material breaches of the ABC
Policy are reported to the Board or a committee of the
Board.
Modern Slavery Statement
SRG Global opposes the oppression and abuse of
human rights, including the use of forced labour and
slavery. SRG Global has prepared a modern slavery
statement in accordance with the Commonwealth of
Australia’s Modern Slaver Act 2018 (Cth) and provides
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its full commitment to continuously review and
implement steps to eradicate human rights abuses
from all aspects of our supply chain.
SRG Global’s Modern Slavery Statement is available
on the Company’s website.
Communications with shareholders
SRG Global’s policy is to promote effective two-way
communication with shareholders so that they are kept
informed of all major developments affecting the state
of affairs of SRG Global.
The processes that the Company has in place to
communicate and engage with its shareholders, and to
facilitate their participation at annual general meetings,
are set out below.
Website
The Company’s website, located at https://
srgglobal.com.au/ contains a range of information on
the Company and its activities. This website is
regularly reviewed and updated. The website provides
information on significant developments, including in
relation to key projects. Important information about
SRG Global can be found under the section marked
‘Who we are’ / ‘Corporate Governance’ on its website.
The website also contains an ‘Investor Relations’
section for shareholders to view a live feed from the
ASX and company announcements and view SRG
Global’s financial reports and presentations.
Annual Reporting
SRG Global’s Annual Report is available on its website
and contains important information about the
Company’s activities and results for the previous
financial year.
Shareholders can elect to receive the Company’s
Annual Report as an electronic copy or in hard copy
through the mail.
Company Announcements
All ASX announcements, including annual and half
year financial results are available on the Company’s
website.
Annual General Meeting (‘AGM’)
The Company places the full text of all notices of
meetings and explanatory material on its website. SRG
Global encourages full participation of shareholders at
its AGM each year. SRG Global ensures that all
substantive resolutions at its AGM or other meeting of
security holders are decided by a poll rather than by a
show of hands.
BDO, SRG Global’s external auditor, attends the AGM
and is available to answer shareholder questions
about the conduct of the audit and the preparation and
content of the auditor’s report. BDO also has a
reasonable opportunity to answer written questions
submitted by shareholders to the auditor as permitted
under the Corporations Act.

